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 About MOCS 
Mountains Outreach Community Service (MOCS) began as a Western Sydney Area Assistance 
Scheme (WSAAS) Grant to Springwood Neighbourhood Centre in August 1980 to set-up        
Treehouse Mobile Resource and Information Unit operating from a bus. Treehouse became   
autonomous in July 1981 and changed its name to Blue Mountains Mobile in 1986 and then to 
Mountains Outreach Community Services in 1992. The service has always had a mountain-wide 
focus on support and provision of services to families with young children and on bringing     
people together to strengthen community connections and resilience. MOCS is community   
managed and received funding from the NSW Department Community and Justice (FACS), Dept 
of Education, Bendigo Bank, Sydney Water and Blue Mountains City Council.        

Our projects work across the Blue Mountains in three main areas:  

 Children and family Services 

 Community Development 

 Reconciliation 

 Networks and partnerships 

 

MOCS VISION is to build a healthy interactive community 

 Where vulnerable and disadvantaged community members are well supported and 
their resilience and quality of life is improved. 

 Where individuals, families and communities participate in opportunities to build a 
sense of place, community connection and trust through shared experience, 
knowledge and strong respectful relationships.  

 

MOCS MISSION is to 

 Support families and build community in the Blue Mountains 

 

MOCS VALUES: 

 We respect the knowledge, culture and custodianship of the Aboriginal              
communities of the Blue Mountains. 

 We value diversity, and advocate for social justice, equity and social inclusion. 

 We value strengths based community development practice, personal and         
community empowerment and choice. 

 

MOCS GOALS are to: 

1. Reduce the impact of social and economic disadvantage and reduce social isolation by    
building social inclusion. 

2. Enhance the resilience and connectedness of BM children, their families and communities. 

3. Be an agile and robust community organisation. 
 

We are a core member of the Stronger Families Alliance. We work collaboratively with many 
different services, groups and individuals to achieve our goals. We use a family work approach 
informed by Circle of Security principles as well as a community development approach and 
have a PPP practitioner as part of our team.   
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It is an honour to present the Chairperson’s report for MOCS, in the sense that it has been an 

inspiration to be part of an organisation that has steadfastly navigated a path forward through 

the many challenges of the past financial year of 2019 – 2020.  

We are all aware of the events of the previous twelve months – bushfires, floods, COVID 19. 

MOCS staff have most certainly faced many tests of resilience, both personally and as an 

organisation.  What is exciting is that the wonderful MOCS team have strived to continually serve 

their community, even if it means needing to innovate, adapt and respond to where the needs 

emerge the greatest for families. An illustration of this is the example of the first time parent’s 

group – due to COVID 19, many first time parents are experiencing a greater level of stress as 

they strive to keep their new families safe during a worrying and confusing time. Some first time 

parents have been isolated from the support of extended family including grandparents and 

MOCS has responded by ensuring groups can continue to run in a COVID – safe environment 

which is to be greatly commended. 

Through the chaos and uncertainty that has been 2020, a highlight has been that MOCS has been 

successful in securing a contract from the Department of Communities and Justice within their 

Targeted Earlier Intervention Program for five years which means confirmed funding until 2025.  

Our hardworking, diligent and committed Manager Tatiana Lozano has distinguished herself by 

rising to the challenge of interpreting the requirements of the funding contracts and re-

envisioning the work of MOCS, to ensure the required outcomes are met.  COVID 19, in addition 

to the new funding contract has caused MOCS to re-evaluate the very essence of Community 

Development and the patience and tenacity of the staff in finding these new definitions has been 

most noteworthy.    

Also by June 30, 2020, MOCS had been informed of their successful bid for the Start Stronger 

Pathways program 

The conscientious Management Committee have continued to hold our monthly meetings via 

“Zoom”, and it seems that each time we meet, we become more expert in using this medium for 

our communication. We have also had additional demands in assisting with the making of COVID 

19 safety operation decisions, and decisions regarding the JobKeeper allowance which MOCS has 

been able to offer to staff.  There is no meeting that goes by however without feeling admiration 

for the skills and dedication of my fellow Committee members. It is reassuring to know that 

MOCS continues to be in the hands of a cohesive and enthusiastic group of volunteers who have 

been able to continue their support through the difficult times we have experienced.  MOCS 

management committee members have continued to play a part in the Staff appraisals during 

this financial year, which as always provides a good insight into the staff activities and program 

developments to inform our decision making processes. 

Chairperson’s Report 

Sandra Hill 
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 Manager’s Report 
What a year it has been for us all!! 

I am pleased that it is AGM and Annual Report writing time as that means 2020 is coming to an 
end. In this report I would like to reflect on our achievements and resilience over the last 
12months whilst acknowledging the challenges we faced and the impact it has had on the 
MOCS team and its services. Up front I would like to acknowledge and thank the MOCS team 
(Elaine, Tanya, Jane, Liz, Cathryn, Judith, Isobel, Emily, Lesley, Rachael, Sarah, Jeannie, Sally, 
Nadia, Meg) and Management Committee (Sandra, Ros, Louise, Susan, Cheryl, Sue, Jacqueline) 
for their enduring commitment, dedication and hard work. Sadly, some of the people 
mentioned above have left MOCS and we wish them all the very best in their journey. 

2020 is only my second year at MOCS and throughout that time I have watched the 
organisation and team adapt to the impact of not only natural disasters and a pandemic but 
also a constantly changing funding environment. The year brought us new experiences and 
challenges that required much learning, creativity and energy. We stood strongly and faced 
these demands with remarkable resilience and adaption which needed gaining new knowledge 
and skills and finding alternate ways of providing services to our community. Often, outside 
our comfort zone and requiring completely different ways of working, we continued, when and 
where possible, to remain connected to our community and offer services to meet their needs. 

One of the many examples of adaptability is that in January this year we opened the service 
hoping for that “quiet” time to plan and catch up and instead responded to the urgent needs 
of families that had endured a disastrous summer by hosting a playgroup outside our term 
schedule. This event was deeply appreciated as families were keen to connect with others and 
feel supported. Such was the case for many of the alternative services we provided this year 
and as you will read in the reports herein, we remained true to the MOCS vision of offering 
welcoming, supportive and safe environments to connect and grow. 

This year also entailed much work to secure the next round of funding from the NSW 
Departments of Community and Justice and Education placing us in a position where we can 
use our proven resilience and flexibility to reflect on what has been, and embrace a future that 
moves with the times - always remembering that community development and social justice is 
at the very core of everything we do at MOCS. 

The TEI framework is asking us to plan and identify what MOCS will focus on in the next few 
years through a Program Logic that aligns with our Strategic Plan, and to determine this using 
evidence of need and effectiveness as well as a sound theory of change and an evaluative 
framework to ensure, and capture, how we are making a difference to our client’s lives and the 
broader community. A time-consuming and often challenging process, none the less useful for 
an organisation like MOCS at the cross-road of change. 

Under the Start Strong Pathways Program we will work to provide wholistic services for 
families and children “from birth to the school” so that we are not known for our individual 
services but as an organisation that responds to the contemporary needs of the community 
and environment. Supporting children and families, and therefore, our community to thrive in 
the next few years necessitates that we acknowledge the impact of this year on mental health, 
social cohesion and environmental sustainability. We need to work together with the robust 
and collaborative community sector of the Blue Mountains, its people and ngurra (Darug word 
for country) to provide an opportunity for connection and support to all us that call the Blue 
Mountains home. 

Tatiana Lozano 
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Work with Children and Families 
This is the core of what MOCS does across the Blue Mountains as a universal service for children and  
families, also targeting specific vulnerable people. 

The MOCS Community Hub continues to  provide programs throughout the  mountains, including  
Katoomba, Wentworth Falls, Bullaburra, Lawson , Hazelbrook , Linden and Faulconbridge.  The Hub     
continues to partner with a range of services and organisations to deliver varied and responsive term  
programmes. Partners include Lawson and Faulconbridge Public Schools; Our Lady of Nativity Catholic 
School (OLN), Korowal School, Belong Blue Mountains;  Springwood Neighbourhood Centre (SNC); 
Gateway Family Services;  Thrive Services; Connect Child and Family Services; Community Health; Blue 
Mountains Women’s Health & Resource Centre and Ability Links.   

First Time Parents  

The First Time Parents (FTP) group met fortnightly at Heatherbrae in terms 3 and 4 of 2019 continuing to 

provide a supportive and welcoming place for new parents to meet for social connection and 

information. The Early Childhood Nurse visited the group regularly and with a clinic on site, she was able 

to see parents and babies for individual appointments as well as give the group general advice. On 

average 8 to 10 parents and babies would attend each week with approximately 35 registered overall. 

Many of the parents formed long lasting connections and still meet regularly.  

In 2020 the FTP group did not meet in terms 1 and 2 due to COVID. However discussions with the local 

Community Health Early Childhood Nurse indicated that it was important to run a revised FTP 

programme for the rest of the year. So it was planned that a number of smaller groups meet in rotation 

rather than one large group, and the Nurse attend via the internet.   

It is crucial to offer these groups as the parents in this cohort have on average a higher number of 

complications with births; report being anxious and isolated—many of them being unable to see 

extended family and friends due to COVID-19.  These new mothers were pregnant in the bushfires and 

gave birth during the pandemic.   

 

 

 

 

 

 

 

 

Comments from parents 

“ A friendly environment, peace of mind with baby checks” 

“A space that welcomes and entertains us, somewhere we can go that is comfortable and 

doesn't break my budget” “Great spot to meet other mums”   
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 Let’s Chat about Pre-schooler's Emotional Development  

This was an evening seminar and discussion presented by Helen Mann, Director of the Katoomba 

Children’s Cottage held in Term 4 of 2019 at the Bungarrabee Centre.  Four attended the session which 

was very well received.   

Family Fun Days 

A holiday fun morning was held in Noble Street Park in Bullaburra on the 9th October 2019 in partnership 

with Belong Blue Mountains and the Bullaburra RFS.  It was a Get Ready Blue Mountains event where 

families could meet and talk to the local RFS about Bush Fire Preparedness, the RFS also had their truck 

for the children to climb into, provided fire hose games and gave out related games and toys.  Billy 

Booksie made an appearance, there was wheelie fun, craft  and letter writing for kids. 53 children and 38 

adults attended the day. 

Comment “Thankyou so much for this, it is so great for all the families”    

 

 

 

 

 

MOCS also supported the Mid Mountains Festival 2019 by providing children's activities. MOCS was able 

to employ a young  local  Aboriginal Woman, Mei Mai to do some amazing craft with the children 

including  making desert figures and animals and weaving.  This was really enjoyed by the many families 

who visited.  

 

 

 

 

 

 

Finding your way 

In October 2019 the NDIS Support Group was relaunched as Finding your way—peer support for NDIS, 

My Aged Care, Centrelink and other services. This was because the attendees’ needs had broadened to 

using these other services.  The group is jointly facilitated by MOCS, Belong Blue Mountains and PATH 

(Penrith Association for People with Disabilities).   The group meets monthly and in 2019 ran a Self 

Advocacy workshop facilitated by PATH which was very well received by participants.  Monthly numbers 

fluctuate but there are 5 active members.  

In 2020 the group has been meeting online via zoom due to COVID-19.  This has suited some but not all 

members, so options are being explored for the future, at this stage the 5 key people would like it to 

continue in some form.   
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Parenting courses  

Positive Parenting Program—Triple P  

A Triple P course was held at Faulconbridge Public School in term 3 of 2019 in partnership with THRIVE 

Services.  Six parents in all attended and completed the course, one of which was a kinship carer and one 

a non-custodial dad. Of the five parents who completed the Client Satisfaction Questionnaire all said that 

they got the type of help they wanted and that the programme had met their needs. They reported that 

either almost all  or most needs of their children were met through the programme.  

Comments “Kylie and Liz have been very helpful ...great being in a small group to discuss issues and ide-

as”   “Thankyou for letting me take part” from the Dad.    

We had several parents booked into a Triple P to be held at THRIVE Services in Term 1 of 2020 but it 

needed to be cancelled after one week due to COVID-19.  

Young Women’s Self Defence  

This course was held in partnership with the Blue Mountains Women’s Health & Resource Centre at Kor-

owal School in Hazelbrook in term 4 2019.  12 women attended the course, 8 of them under 24yrs, 4 of 

which were high school students. Of the 7 who filled out evaluation forms all reported feeling more con-

fident going about their daily life as a result of the course and rated it as either excellent or very good.  

Mid Mountains Family Network (MMFN) 

The MMFN is made up of all interested services who work with families and children in the Mid Moun-

tains and it is linked into the Stronger Family Alliance Hubs.  Services who attend the  MMFN are MOCS, 

Belong, Connect, THRIVE, Lawson Public School, Our Lady of Nativity Catholic School, Lawson Preschool 

and BMCC.  The network meets once per term to share information, form partnerships and coordinate 

joint programmes to the benefit of local families and children.     

Training and Professional Development 

In 2019 I continued to be involved in the SFA  network and helped  to plan and organise  the July SFA 

Main Group meeting to present the findings from the SFA working groups over the past year ’Sharing 

Public Information and Data’. This was very well attended and engaged many new services with the SFA 

resulting in  revised working groups. From this I became part of the ’Children Start Ready for School’ 

working group which met 4 times over the rest of 2019.  

In 2020 the year began with me doing training for ‘No Scaredy Cats’ a parenting programme to under-

stand and learn strategies to help children with anxiety. I was all set to offer the programme in term 2 of 

2020 but have not been able to due to COVID—19. It will be presented in 2021. 

Due to COVID-19 and not being able to carry out a lot of direct service provision I have been able to com-

plete of useful online training.   Such as attending the on line ‘Families in Focus Conference’;  3 excellent 

LEAD workshops; a workshop about Anxiety Disorders in Children; a workshop on Bushfires and Pandem-

ics and the impacts on children and young people; and on going training and help with developing MOCS 

Program Logic and setting up in the Database Exchange for the Department of Community and Justice.   
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Blue Mountains Occasional Care 

Like everyone, the last 12 months have been dominated by COVID and bushfires and their impact. The 

events required thoughtful reflection on our practices, particularly health and hygiene, and arrivals and 

departures of children. To everyone’s credit we pulled together and adopted policies and procedures to 

ensure the safety of staff, children, and their families. Families were very supportive of these new 

procedures. Our families all remained loyal, returning in good numbers to us post lockdown.  

Blue Mtns City Council closed our Lawson venue for some months, so we temporarily used the Connect 

Early Learning room within the Bungarrabee Centre. This was a lovely space, particularly the garden, but 

had limitations with accessibility for those without transport. We eventually returned to the 

Neighbourhood Centre in May, and reopened our Blackheath venue at the same time. 

One very thoughtful change to our practices due to COVID, was the way we share the children’s learning 

stories. Previously we ran a slide show each day for families to see. Reflecting on how we could maintain 

this in a COVID safe way, we decided to begin emailing these learning stories to families. The feedback 

has been wonderful, with families reporting that they love the currency of the information, and one 

parent with family overseas enjoyed the story and photos about her baby settling in so well, that she 

shared them with the family via email. 

Lawson numbers are limited by COVID Safe space restrictions, but we regularly have all places booked. 

Blackheath has a solid core group of families with new families enquiring regularly.  

In the reporting year of 19/20 we made the difficult decision to close our Blaxland venue due to dwindling 

numbers, maintenance issues of the venue we hired and funding limitations.  

At our Blackheath venue we have begun a small veggie patch. Before lockdown we grew “Potato People”, 

and had planted them into the garden. Upon our return we discovered that they had grown dramatically, 

and harvested over 60 small potatoes, which we cooked and ate with delight. We are now growing 

strawberries, lettuces and cucumbers. 

This year we began reflecting on our service as a whole, preparing for our 2021 assessment and rating 

visit from the Department of Education. We had a preliminary visit from an Authorised Officer, which 

endorsed that we provide quality care, with kind and sensitive staff.  

I’d like to take the time to thank my staff for working so tirelessly to provide such a quality service, I 

appreciate their dedication to providing such a high level of care and support to the children, and their 

families. 

Quote from a parent 

“Thank you so, so much for you and your team’s kind care of C, we could not imagine coping the last 2 

years without the support of Occasional Care” 

Mtns 



 11 

 

MOCS Mobile Educators previously known as MMM continues to provide quality low cost childcare to 

a range of Service Providers within the Blue Mountains.  The flexibility and mobility of the service enables 

us to support parents and carers to access a range of parent education groups, meetings, playgroups and 

community events. 

MMM has many longstanding clients and new organisation/services. This year we provided childcare and 

children’s activities to 8 different community groups and organisations including Gateway Family Service, 

Aboriginal Culture and Resource Centre, Australian Breastfeeding Association, Connect Child and Family 

Services, Blue Mountains Women's Health and Resource Centre, Belong Blue Mountains, Springwood  

Neighbourhood Centre and  Faulconbridge Public School  

The MMM team has provided child care and children’s activities throughout the mountains from Blaxland 

to Mt Victoria in a variety of venues including community halls, parks and schools. Service providers give 

frequent feedback that they would not be able to achieve the attendance they attract and highlight the 

valuable contribution that MMM makes to the families of the Blue Mountains.  

The program session numbers have been varied 

from term to term. In term 3 there were 65 

sessions, term 4 - 56, term 1 2020 - 34 and term 

2 - 0 due to COVID 19 which saw all groups 

cancelled in term 2. The total of sessions 

completed by MMM workers this year was 155 

and total of 102 children attending.  MMM 

continues to support MOCS playgroups and fun 

days as well as MOCS Occasional Care with 

additional staff when needed. MMM workers 

Sally Weymouth and Lesley Lancaster continued 

to support Koori playgroup run by the Aboriginal 

Culture and Resource Centre. And Jeannie Elliott 

continued with Kookaburra Playgroup run by Mid 

Mountains Neighbourhood Centre. 

MMM was supported by 7 staff members, Jane 

Marshall and Tanya Clark along with the casual 

team of Jeannie Elliott, Sarah Rees, Rachel Rowe, 

Sally Weymouth, Lesley Lancaster, Meg Grunsel, 

and Nadia Cameron. 

Transition to School 

MOCS and Thrive Family Services facilitated a playgroup for children and families starting Lawson Public 

School in 2019.  The playgroup was run to support the development of the community within the school 

and to help families and children become more familiar with each other and the school grounds.  The 

group went for 2 weeks and was held on Monday mornings in the school library from 9am till 11am.  We 

had 6 families attend with 8 children between them. 
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Supported Playgroups 

This year has been challenging for all our supported 

playgroups due to the bushfires in terms 3 and 4 2019 

and then COVID19 in terms 1 and 2.  However, we have 

continued to support our families during this time.   

In term 4 2019 one of our local artists, Sarah came along 

a few times to sing songs with our families, the local RFS 

brigade visited us during Get Ready week to chat with 

the parents about bushfire preparedness as well as 

bringing Santa along to our last week of the year. 

Term 1 2020 started with Golden Horizons, Buttonshaw 

Park and Scout Hall playgroups, we were able to hold 6 

sessions before COVID19 shut down occurred.  This 

impacted our groups for the remainder of the year with 

a closure for a few weeks before bouncing back 

successfully a few weeks later to organise how to best 

plan to reconnect with our families.   

 

At the beginning of term 2 2020 we set up a closed 

Facebook page to continue to engage with the children 

and their families. We posted a craft activity, a video of 

Tanya, Jane and Tatiana doing activities and a link to 

other resources each week on a Tuesday to cover the 

week.  Halfway through term 2 we were able to provide 

our families with craft packages, toys and books utilising 

the Scout Hall as our pickup point.   From mid-April to 

end the of June we’ve connected with 40 families. Our 

families appreciated all of our hard work and new ideas 

coming along on our journey.   

 

Parent Comments: 

MOCS I love the idea of 

borrowing different toys 

 

Brilliant!! Loved it and love 

your ideas.   
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Parenting Young 

Parenting Young has been rather eventful this year with lots going on. Parenting Young continues to be a 
warm and inviting place where young parents can share stories over a coffee and support each other, 
while their children play and learn in a safe environment.  MOCS supplies Parenting Young with a MMM 
worker, who organises craft activities and fun games for the children to learn and grow.  Our Working 
Party meets once a term to discuss the following term’s program and share their knowledge. This group 
includes Mountains Youth Services Team, Nepean Blue Mountains Local Health District and Thrive Family 
Services. All our working party members are a valuable asset to our group, bringing their diverse 
knowledge in a relaxed and professional manner. 

This year we had fun cooking easy meals, making bath bombs, tie dying and many other fabulous craft 
activities with the families.  At our group we have 2 families who travel to Lawson from Lithgow every 
week, so we decided to take Parenting Young down to Lithgow and visit the Lithgow Gardens and Queen 
Elizabeth Park.  In August, many of children have birthdays so we decided to have a party where the 
parents all brought a plate to share and MOCS gave all the children a small wooden gift that was 
handmade and donated from the Blue Mountain’s Woodturners.  

Term 4 2019 was impacted with the bushfires, with one of our families having to evacuate from her 
house in Woodford.   Throughout this term the parents and children wrote messages to each other on 
love hearts, placed them in a jar and at the end of the term we handed the jars out to the parents to take 
home and read when they needed the support. At the end of the term we were fortunate enough to have 
the Lawson Fire Brigade come with a special guest (Santa) who gave all the children a book and bubble 
wand.   

At the beginning of 2020 started we were able to hold one session at our normal space. The next week 
the space flooded and we moved to Heatherbrae, before moving to the Early learning space at 
Bungarrabee.  COVID19 impacted all of us and we were unable to hold our groups. While we spent many 
weeks in lockdown and were unable to have our groups, I kept in contact with the parents and sent out 
15 craft packages, delivered them to the parents along with some coffee vouchers as this is a major part 
of the PY experience! We also held weekly facetime groups and kept in contact via Facebook.  MYST sent 
out Easter packs for the families.    

Towards the end of Term 2 we farewelled Sally, our MMM worker and Selina, a social worker from Thrive. 

As we were able to have outdoor gatherings of 20, we decided to meet at Hinkler Park and see each other 

face to face and farewell these wonderful workers and get to see all our lovely families.  I think this was 

the first time some of the parents had left their homes and they were desperate to get back to group.  

One of the children told me  

      “PY is my  

favourite part  

of the week”.                  
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Community Development 
EARLY LITERACY PROJECTS—Paint The Blue REaD Steering Group 

In term 4 2019, we established a new Paint the Blue REaD Steering Group with representation from 

Connect Family Services, Gateway Family Services and Thrive Family Services. Some initial planning 

meetings were held, with plans for Aboriginal Cultural and Resource Centre to be part of the Group as 

well, before everything went ‘on hold’ with the COVID19 lockdown. 

Christmas 2019 Resources 

To mark the festive season Billy Booksie produced an Advent Calendar which was published on Facebook 

as well as bookmarks and gift tags which were distributed at playgroups throughout the Mountains. 

Billy Booksie Puppets 

Billie Booksie is our Paint the blue REaD, early literacy mascot.  Thanks to 

a Community Projects Grant from Blue Mountains City Council, Sydney 

Puppet Theatre was commissioned to make 4 new Billy Booksie hand 

puppets. With Sydney Puppet Theatre being based in the Southern 

Highlands, this project was significantly delayed due to the Black Summer 

bushfires. The completed puppets finally arrived in April 2020.  Use of the 

puppets has been severely affected by the COVID19 restrictions, however 

they have proved an instant success with children and the online 

playgroup. 

International Book Giving Day 14 Feb 2020 

This was the one event planned by the new Steering Group which occurred before COVID19 lockdown, 

with Connect, Gateway, Thrive and Belong Mid Mountains all holding a Billy Booksie Book Giveaway to 

celebrate International Book Giving Day. Special bookmarks and bookplates were given away to 

accompany the books at 12 venues across the Mountains from Blaxland to Blackheath. 

Reading Week June 2020 

Given COVID19 restrictions, Reading Week could not take its usual form in 2020. In its place, Billy Booksie 

Book Boxes were placed in a variety of community locations through out the Mountains. This was 

advertised on social media and families were invited to collect a book to keep from the Book Boxes. 

Books where placed at Gateway Blaxland, Winmalee Neighbourhood centre and Op shop, 20 Mile Hollow 

in Woodford, Golden Horizons and Gloria Park in Hazelbrook, Heatherbrae and Ben Roberts Café in 

Lawson.  All other venues were closed due to COVID19. 
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FIRST NATIONS PROJECTS 

Reconciliation Action Plan 

MOCS has had a long commitment to Reconciliation and working in partnership with local Aboriginal 

communities. While the MOCS innovate RAP formally became operational in June 2019, there have been 

a variety of external and internal factors which have impacted its implementation. 

Darug Language Project 

This project is funded under the Department of Education’s Ninganah No More Program, with 3 

Aboriginal Educators, Aunty Jacinta Tobin, Aunty Julie Jones and Aunty Corina Marino, teaching Darug 

language to Aboriginal and non-Aboriginal children attending Blaxland Preschool Kindergarten, Katoomba

-Leura Preschool and  Lawson Community Preschool  

The children have learnt up to 50 Darug words for greetings, numbers, body parts, animals, and other 

words and songs relevant to activities at the services eg counting in Darug while skipping. All 3 services 

have developed good working relationships with their Aboriginal Educator. Where there have been 

existing links to the local Aboriginal community these have been strengthened.  

The Project has led to an increase in pride in culture and general confidence for Aboriginal children and an 

increase in respect for Aboriginal culture by non-Aboriginal children. The Program has been delivered to 

all children attending the 3 services. All children have been actively engaged in the learning, with some 

non-Aboriginal children at times liking to identify as Aboriginal. 

The Early Childhood Educators at all 3 services have increased their confidence and knowledge in learning 

and teaching Darug, and language and culture has been integrated into regular programming activities. 

Several of the factors that impacted on the implementation of MOCS RAP this year also impacted on time 

frames for the Darug Language Project, however, MOCS was successful in an application to roll-over the 

funding for this project into 2020-21 to develop digital learning resources. 

Elders Lunch 2019 

The Annual Elders Lunch was held at Mid Mountains Community Centre Lawson on Wednesday 16 

October 2019. MOCS convened the Steering Group, working in partnership with ACRC, Belong Mid 

Mountains and Blue Mountains Food Services. School leaders from Katoomba High School once again 

provided our ‘staff’ on the day; entertainment was by Col Hardy and there were information stalls, raffles, 

take-home gift bags for everyone, as well as the lunch provided by BMFS. Over 100 elders, seniors and 

grandparents attended the event, with the KHS students working hard and “having a great time” and 

several long-term attendees declaring it was “the best lunch ever” as they left. 

Reconciliation Week June 2020 

Due to the COVID19 restrictions, there were no Reconciliation Week activities this year. Instead, we 

promoted the Week and it’s theme – In This Together – on social media. 

Wagana Aboriginal Dancers 

MOCS continues in the role of Auspice to Wagana.  Under the leadership of Jo Clancy, Wagana were very 

busy with local and international performances until the onset of COVID19 restrictions in March 2020. 
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Aboriginal Education Consultative Group 

Judith Hawkes continued to represent MOCS at the Blue Mountains Ngarra Wingarru Aboriginal 

Education Consultative Group. The majority of Blue Mountains schools are working with the local 

Aboriginal Communities in teaching and celebrating local Indigenous culture. 

Several joint projects were planned during 2019-20, but for a range of reasons – including COVID19, all 

had to be postponed. 

WELLBEING PROJECTS 

Holiday Family Morning 23 Jan 2020 

With the 2019-20 summer bushfires, no one had a proper holiday break, so before school started for 

2020 a Holiday Family Morning was held at Hazelbrook Scout Hall on Thursday 23 January. Despite being 

organised in a very short time frame and at a time when usual networks were still on leave, promotion 

through MOCS website and Facebook pages, posters in shopping centres and word-of-mouth worked 

well. Around 25 families (70 people) from Faulconbridge through to Mt Victoria and Lithgow attended. 

This included families from Koori Playgroup, Parenting Young, and 2 ‘new’ families who had not attended 

MOCS groups before, as well as a number of MOCS playgroup regulars. Thanks to a donation from 

Bunnings Katoomba, each child went home with a seedling to plant, to symbolise the Bushfire Recovery 

process. Verbal feedback on the day – everyone enjoyed the event and appreciated the opportunity for 

kids to play and parents to talk about how they and their kids were coping with the bush fires. 

International Women’s Day 6 Mar 2020 

In partnership with Blue Mountains Women’s Health & Resource Centre, Blackheath Area 

Neighbourhood Centre and Katoomba High School, we were part of the Steering Group for the 

International Women’s Day event at Katoomba High School (KHS) on Friday 6 March (the last community 

event to be held before COVID19 lockdown). 

The event was attended by approximately 150 KHS girls from Years 11 & 12. There were several speakers, 

including young women who are KHS students, information stalls by a range of community services, craft 

activities and a community breakfast. 

The event was a great success, with a good atmosphere in the hall and active participation by the 

students. A teacher on playground duty after the event overheard several groups of girls saying the event 

was “awesome” and Principal would like to make it an annual event. 

2020 Recovery Health & Wellbeing Sub-Committee 

Judith Hawkes represented MOCS on this Sub-Committee. The Sub-Committee is taking a three-tiered 

approach:   

A. Immediate fire-affected residents 

B. Supporting the Supporters (first responders; services; accidental counsellors eg hairdressers; 

counter staff) 

C. Whole of community (everyone has been affected in some way) 

Meetings were held fortnightly throughout 2020 (via Zoom from March). The Sub-Committee acted as 

the assessment panel for the granting of community grant monies from BMCC and while recovery 

services for immediate fire-affected residents continued (albeit in a modified way), planned activities  for 

supporting the supporters and the whole of community have had to be postponed or restructured due to 

COVID19 restrictions. 
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CDW Network 

With the formation of Belong BM Neighbourhood Centres and the consequent winding-down of the 

BLINN transition group, the Community Development Workers Network restructured and broadened its 

membership during 2019-20. The group now meets monthly (by Zoom since March) to provide 

coordinated planning and evaluation of community projects, peer support and ongoing professional 

development. 

 

 

 

 

MOCS is an active participant of the following groups: 

• Community Development Network 

• Coalition Against Violence 

• Stronger Families Alliance 

• Ngarra Wingarru: BM Aboriginal Education Consultative Group 

• Blue Mountains Community Interagency 

• Mountains Multicultural Interagency 

• Resilience and Preparedness Working group 

• Mental Health and Wellbeing Interagency 

• Wellbeing (Bush fire recovery) group 

  

 

Networks & Partnerships 


